Notification of the Office of the Election Commission of Thailand

Subject: Declaration of Honest Will in Management

At present, the evaluation of morality and transparency in operation of the state agency
is prescribed as an important strategy of the e Phase (voem-bole) of the National Strategy
to Prevent and Eradicate Corruption. The said evaluation is considered as an active preventive
measure that all the state agencies throughout the country shall proceed in order to realize
their flaws reflected by those evaluation tools. They shall then bring the results of evaluation
to improve and develop their organizations to achieve transparency, fairness and importantly
without any corruption.  Furthermore, the Cabinet's Resolution on &th January boeb
approved that every state agency shall be evaluated on morality and transparency of their
operation in the Fiscal Year boeo-oee as proposed by the Office of the National Anti-Corruption

Commission of Thailand.

The Office of the Election Commission of Thailand or the ECT Cffice has the fundamental
mission in managing an election at whatever level, a voting in referendum, investigation and
adjudication process including the court prosecution to be proceeded in an honest, transparent and
fair manner. It is also empowered to strengthen the democratic way and develop the public
learning process about the democratic regime of government with the King as Head of State.
Moreover, the ECT Office has duty to promote political party to be the strong political institution
in Thailand. It shall additionally improve its capacity and operational system to be more
effective, honest, transparent and fair for being accepted and trusted by the people.
Therefore, the ECT focuses on the preventive and anti-corruption measures according to the
National Strategy to Prevent and Eradicate Corruption boeo-bole and hereby declares its
will in managing and leading the organization to achieve integrity for not only its personnel,
but also for the public at large as followings:

@. The will in managing and leading the organization to achieve integrity for
its personnel and the people

It is an expression of intention or commitment to lead the organization to
achieve integrity, morality, transparency and without any corruption as well as the operation

shall be opened for being monitored in accordance with the will as declared.

/. The policy ...



-

. The policy for developing the state agency to have morality and transparency
in operation

Such a policy shall be implemented in order that the executives and staff of
the ECT Office must do their best to develop the organization to have morality and
transparency according to the approaches for evaluating morality and transparency in
operation of the state agency in o aspects as followings:

. Transparency: Public accessibility to information including the performance
according to the mission with integrity, transparency and fairness by having the following
guidelines:-

(@) emphasize on transparent and verifiable operation abided by the principles
of honesty, rishteousness and rule of law;

(o) focus on the transparent disclosure of the organization' s information abided
by the principles of honesty, fairness, righteousness and verifiableness according to the laws;

(en) focus on providing an opportunity for the electoral stakeholders to
participate in operation abided by the principles of righteousness, honesty, transparency and
fairness;

(& emphasize on the management of complaints concerning the transparent,
fair and prompt operation abided by the principle of rule of law.

.o Accountability: All executives and staff devote themselves to the effectiveness
of their performance and are responsible for their operational result by having the following
guidelines:-

(@) focus on the mobilization of organization to achieve effectiveness and
morality abided by the principles of honesty, free, fairness and accountability;

(o) have strong intention to manage or work willingly and enthusiastically
as well as always be ready to perform duties as prescribed in the mission strictly abided by
the principle of righteousness in accordance with the laws, regulations and resolutions.

.en No Corruption in Operation: All the executives and staff are promoted to
abide themselves by the ECT Regulation on Code of Conduct and Morality B.E. b&&e (woow)
herein having the following guidelines:-

(@) manage the organization without any corruption during the policy
making process;

() perform the duties without any corruption, bribery or using the position

to illegally benefit the operation.

/ o.« Culture ...



. Culture and Morality in the Organization: All the executives and staff are
promoted to abide themselves by the ECT Regulation on Code of Conduct and Marality B.E.
b&&e (woow) herein having the following guidelines:-

(@) create anti-corruption culture in the organization so that the executives
and staff shall altogether be afraid or ashamed of or not tolerate any kind of corruption
according to the principles of rule of law, righteousness, honesty, transparency and fairness;

(o) emphasize on the operation according to the plan to prevent and
eradicate corruption in the organization;

() have a strict guideline for the executives and staff to prevent conflict
of interests in the organization.

.&¢ Morality in Performance: A standardized operational system abided by
the principles of righteousness, fairness, equality, non-discrimination and morality including
good governance in the internal management by having the following guidelines:-

(@) emphasize on the operation as required by the standard or guidebook
abided by the principle of righteousness according to the laws, regulations and resolutions
with honesty, transparency and fairness;

(®) emphasize on the management and human resources development
abided by the principle of morality;

() emphasize on the budget administration abided by the principles of
righteousness according to the laws, regulations and resolution; transparency; verifiableness;
worthiness and the highest interests;

(@) focus on the work assignment and responsibility with fairmess, equality
and non-discrimination;

(&) focus on environment that will facilitate, promote and support the
performance of the staff.

.o Internal Communication: In order to inform the executives and staff concerning
the aboved mentioned policy in & aspects for their performance, the following guidelines are
required:-

(@) communication and campaign to inform the policy so that the
executives and staff shall realize and emphasize their operation according to the principles of
morality and transparency in the state agency by for example using the letter of order, the

notification including the announcement on website or etc.;

/ (o) focus on ...



() focus on providing o ways communication by receiving opinions and
suggestions about the operation according to the policy in & aspects: for example; the letter
of expressing opinions, debate and discussion in any meeting amongst the executives and

staff, or etc.

Declared on @ Januray boe®

Pol.Col. Jarungvith Phumma
Deputy Secretary-General
Acting ECT Secretary-General
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